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NORTHERN RAILWAY 

(DELHI DMSION) 

No. 758-E/878/Pt-I/P-8 Dt. 04.08.2025 

NOTIFICATION NO. 17 /2025/DELHI DMSION 

SELECTION FOR PROMOTION TO THE POST OF STAFF & WELFARE 
INSPECTOR IN PAY LEVEL- 6 AGAINST 50 % PROMOTEE QUOTA IN 
PERSONNEL DEPARTMENT OF DELHI DMSION 

1. It has been decided to hold a selection for filling up 2 vacancies for assessment 
period 01.07.2025 to 30.09.2026 for the post of Staff & Welfare Inspector, Pay 

. Level - 6 against 50 % Promotee Quota in Personnel Department of Delhi Division. 

Community wise bifurcation of vacancies is as under: 

UR SC ST Total PwBD (in terms of Railway Board's letter no. 
E(NG)Il/2017 /RC-2/ 1 Policy dt. 27.02.2019) 

1 1 0 2 01 (lncl_uding) 

2. Eligibility and Service conditions: 
In terms of RBE 161/2009 and RB letter no. E(NG)I-2007 /PM4/7 dated 
26.06.2008, applications are called from Sr. Clerks in PB-I Rs. 5200-
20200+2800GP (Level-5) in Personnel Department of Delhi Division with minimum 
three years of regular service as on the· date ·or ~9tification. 

3. Syllabus: Syllabus for the_ above selection issued vide PS No. 16034/2025 
dated 21.07.2025 is attached as Annexure-11. This is a common syllabus for the 
post as approved by the concerned PHOD and is applicable for all Divisions/Units over Northern Railway. • 

4. Pre Selection Coaching: 
• In terms of instructions contained in Railway Board Letter No. 88-E(SCT)I/42/2 

dated 08.04.1991, pre-selection/pre-promotional training to SC/ST employees is to 
be conducted covering the syllabus of the examinatipn for selection to non-safety 
category post and will be imparted for a period of 3 to 4 weeks. In case, if any 
employee expressed his/her un-willingness for pre-selection coaching, a written 
declaration to that effect may be obtained and forwarded to this office for record. 
Date for pre-selection coaching will be as per schedule provided by Branch Officer. 

5. Procedure for written examination: 

(i) The written examination will be conducted by Railway Recruitment Cell (RRC), 
Northern Railway through an Examination Conducting Agency to be provided by 
Railway Recruitment Board (RRB). 

(ii) The written examination will be a Computer Based Test (CBT)/ Tablet Based 
Test (TBT) where there will be no physical question paper. All the questions will 
appear on the computer/ tablet and the employee will have to mark their 
responses/ answers to the questions on computer/tablet. 

(iii) RRC/NR will be issuing a formal admit card online (through the w~b•i~e 
https://rrcnr.org) to each and every eligible and willing emp!oyee for appe~g m 
the CBT/TBT. Examination Venue and time of reporting for the ~wntten . { 



( examination will be there in the admit card. As no physical communication will be made after Issue of this vacancy notice, it will be the responsibility or the concerned employees to regularly visit RRC/NR'• website as well as this 
Division's website for an update and to download the admit card as and when 
made available by RRC. Further, no supplementary/absentee examination . shall be conducted on this ground. 

(iv) A link will also be made available on the above website (https://rrcnr.org) to the 
employees, explaining as to how the question will be appearing and how to mark 
the responses/ answers in the actual examination. Employees can practice through that link any number of times. 

(v) Both physical and biometric attendance will be marked at the examination 
venue. 

(vi) 100% questions will be objective type multiple choice questions. 

(vii) There will NOT be any negative marking as panel will be made in order of 
seniority as per RBE 161/2009 and RB letter no. E(NG)I-2007 /PM4/7 dated 
26.06.2008. As per RBE 194/2019, "there will be no negative marking in selection against departmental quota where panel is arranged in the order of seniority from 
those qualified". 

(viii) There shall be 10 questions in Official Language Policy and Rules. However, it 
is not mandatory to attend the same. 

(ix) There will be 110 questions of objective multiple choice type with four answer , options and the candidate has to answer-a.maximum of 100 questions. In case the candidate answers more than 100 questions,··first 100 attempted questions are to 
be taken for evaluation. 

(x) The written examination will be of 02 (two) hours duration. 

(xi) There will be computerized evaluat~on. 

6. Notifying to the employees: 

(i) Applications of eligible staff, who fulfils the above eligibility criteria/conditions for the 
selection to the post of Staff & Welfare Inspector, Pay Level - 6 against 50 % 
Promotee Quota, duly completed in all respect in duplicate in prescribed proforma 
(Annexure-1) and forwarded by their concerned officer/lncharge should be submitted as 
hardcopy to Personnel Branch addressed to Sr. DPO/C, ORM Office, New Delhi at Single 
Window Cell of Delhi Division on or before 11.08.2025 along with self attested copy of 
caste certificate/PwBD certificate/ Educational certificate etc. where ever applicable 

(ii) Applications (Hard copy) received in this office after the target date will be summarily 
rejected. The notification should be given wide publicity and employees who are on 
leave/sick leave should be notified of the selection . 

. (iii) The Senior Subordinate/ Supervisor concerned has to furnish a certificate that 
"the eligible employees have been duly notified of the holding of the written 
examination and asked to submit their applications duly giving their willingness. 
They have also been informed about availability of any further information on 
RRC/NR's website (https://rrcnr.org) regarding availability of admit card and link 
for demo test." Such certificates should be forwarded to Personnel Branch 
addressed to Sr. DPO/C, ORM Office, Delhi Division on or before 07.08.2025. It 
will be the personal responsibility of the Senior Subordinate/ Supervisor to 
complete the formality in this respect. It is further advised that any other 
communication received in respect to the selection should invariably be intimated 
to all the eligible employees. In case of non-receipt of any communication the same 
may be obtained from the Personnel Department or from the Controlling Offic~ 



I 
I 

:: laxity in this regard will be viewed 
above selection which I seriously as ft will adversely Impact 

Divisions/Units over North 8 being conducted 1fmultaneously for all 
ern Railway. 

7. Tentative schedul fi h 
Activity 

e or olding the selection: 
Details of activity 

number Tentative date 

1 . Issue of notification 
PART-A 

2 L~~t Date of receiving application re ardin 
04.08.2025 

w_llhn~ness/unwillinoness on or before g g 
11.08.2025 

3 Fmahzation of list of eligible candidates 
before on or 14.08.2025 

4 Conclude ore-selection coaching 
5 

08.09.2025 
Ready for computer based Test on 3ra week of September-2025 

onward. 
PART-8 

4 Onlin~ issue of admit card & providing link for E 
practice (the day when the admit 

card will be issued) 
5 Conduct of written examination E+3 
6 Uploading of model answer key and activating E+4 

objection tracker 
7 Obiection tracker will be available upto E+11 
8 Uploadino of final answer key E+14 
9 Availability of result of written examination from E+16 

RRC/NR to the indentina units , 

10 Finalizing proceedings of Selection Board/ E+19 
Committee at Divisional/Unit level . 

11 Issue of panel E+20 

8. Websites to be visited re~larly for any update: 
' , ' 

RRC/NR's website: https://rrcnr.org 
Delhi Division website: htt s:· nr.indianrailwa s. ov.in --->Divi ·on --->Delhi ->Personnel 

. DA: as above ~"" 0 . 
DPP/ PP 

For Divisional Railway Manager /P 
Delhi Division/N. Railway 

Circulation: 
All CS&WLis/Delhi Division: To handover a copy of this Notification to the 
employees appearing in Annexure-111 under written acknowledgement 
Ch.OS/OS, Confidential Cell, Delhi Division 
Divisional Secretary/ NRMU, URMU, SCSTREA & OBCREA 
Control Office, Delhi Division 
RRC/NR's website (https: / /rrcnr.org ) 
Sr. PRO for uploading in website https://nr.lndianrailways.gov.ln/ --->Division ->Delhi --
>Personnel 

C: I 
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Annexure I 

 

APPLICATION FOR THE POST OF STAFF & WELFARE INSPECTOR (PERSONNEL Department) 
IN PAY MATRIX LEVEL- 6 OF 7TH CPC PAY MATRIX AGAINST 50% PROMOTEE QUOTA IN 
DELHI DIVISION 
 

1. Name :    

2. Father’s Name:     

3. PF No. :  

4. HRMS ID :  

5. Mobile No: 

6. Email Id:     

7. Designation : 

8. Office : 

9. Community (tick appropriate) 

 UR SC ST  PWD 

 (If SC/ST copy of attested community certificate should be attached) 

10. Date of Birth    : 

11. Date of Appointment   : 

12. Date of Regular Appointment  : 

13. Date of entry in present Grade/Post :   

14. Present Pay in Pay matrix  : 

15. Date of Total regular service in  

the Grade as per Eligibility Criteria : 

16. Transfer Particulars if any from  

other Department or from other               : 

Divisions, if any 

 

17. Education Qualification  : 

(Copy of self-attested certificates should be enclosed)              
Declaration 
I hereby declare that all the particulars given in this application are true and correct to the best of my 
knowledge and belief. I am eligible for the selection as per eligibility criteria stipulated in the 
notification and I am ________________(WILLING/UNWILLING -tick appropriate option) to appear 
in the said Selection for SWLI 50% PQ. I understand that in the event of particulars or information 
given herein being found false or incorrect at later stage, I am liable to be taken up under D&AR for 
major penalty apart from my application being rejected. 
Date 
       Signature 
       Name 
Place       Designation 
 
Certified and forwarded to 
 
Date       Signature of supervisory official 
       Name 
Place       Designation            
            
 

 

 

   
 
 
 
 
 

Photo 



Northern Railway 

Date: I.Yl-.>-0 if 

Category J/Delhi Division 

All Branch Officer/Delhi Division 

Sr Subordinate lncharges 

Delhi Division. 

DRM Office, 

New Delhi 

(NR PS NO ... l~DZt.t .......... ./ ... ~r.i:' ..... ) 

Ref:- General Manager/P, N. Rly., Hd. Qtr Office, Baroda House, New Delhi, letter Number 

1M,.dt4\ ~ Jj.akA,J f. ~ IIIJl . datedWro./ 2025 
V ·- -

In reference to above subject, the syUabus for selection for the post of Staff & Welfare 
•·,-. ..... 

Inspector Level-6, is enclosed herewith for~your inforr:nation and necessary action please. 
• I 

Please acknowledge the receipts. 

DA/as above 

Copy for information & necessary action to:-

1. PA to ORM/Delhi 

2. PA to all ADRMs 

· ~ 
for Divisional Railway Manager/P 

New Delhi 

3. PA to Sr DPO/C, Sr DP0/11, Sr. DP0/111 and all Personnel Officers & All Chief Office 

supdt's/Personnel Delhi Division. 

4. Divisional Secy/NRMU Delhi Division. 

s. Divisional Secy/URMU Delhi Division 

6. Divisional Secy/SC-ST Association Delhi Division. 

7. Divisional Secy/OBC Association Delhi Division. 

2 
a 
2 

Mobile User
Annexure -II

Mobile User



I 
NO\HHFRN lUll .WA\' 

f .S.No.16034/202S 
No. i S2-£f\lo\ky n:ti,th .. ' r /Sy\\nlms/E\ll A 

l)RtvVNR-\J\ ,\. F'LR .. LK0 . MH. \.Hvm & ..lAT 
CAOIC K.G:ttd DU, C:\0/C USHRUSn\yarn Complex, TrikutnNgriJAT. 
C\\'~\ \.'H-\.K1.\ H l\)\V. t\i',W-LKO & ASR .. CWtv\/Signnl Shop/GZB . 
Dy. Ct\'\tv\1$.S~;.i\JvW-UZO & JUDW 
\)\ .C \: ' \'t-.\ l'/Lin(', Stnt~· Fntry Road, New Delhi . 

I k aJqunrlL'rs Olli cl'., 
narnda I k)IISC. 

New Delhi. 

Dntcd:- 21.07.2025 

.. } C\,i-:0,\an:,g.~·r ~Pt;;. 8:S1y'1 \\mj:,bi Ha~lt Ddhi. __,. 

~ub: Sy\\abm, for Si:'kdion for the yost of Staff & Welfare Inspector Lcvc\-6 

Re-1': (i) PC\>O' s kncr No PCPO/Sel./2025 <lnted :15.05 .2025 
lii) D y .CPO/l·IR\Ys Not~ N9. P~fO/~{el./202S(l) Dt.17 .07 .2025 *"'* I< • ,___ ' . '' 

. - ~~ -~-.t ~J\ • ... ,.·\. !-t·"~A 
\n r('kr~·n cc w above subj~c\ .. the syll~l)t\h·J~~\e~ti~i) for the post of Staff & W~lfon: lnspc-:tl,r Ln d-() .. i::; enclosed ht!1'~:with i'o~ yO\\r jnforn,a.tior~:imd necessary action please . · •• ..r ' 

\ . r 

Th.:- ab,,,·c PS.No. i::-: • nva,l~b\e· ··'0{1 <''-· the. website given as und~r:-hn1,s:,, nr .indi :111r:~i \" a,·s.g,ov. in 

\ lindi \ier:,:ion will \'o\low. 
Pkt1s~'. acknow\edg..: the receipt. 

I • / .L I / 
/ n :\./a s :IUll\'l' 

. ' "'' \')/ 0 ' (ll1 ll Jiu~ 
h>r (,cncrnl la11agt' r lP) 

\. ,\\\ l' l l,.>\ )~ an.I :\I\ 0 1r1,c rs or l't'\"~\i11ncl Dcp11. , \ IQ Olfo;c,Baroda I louse. Nt·w Delhi ~ l ,,·11 1. S,T '. 'N\U,H 1. \ ~ Chdmsford ll,,ad , N,' \\ Dc: lhi . . . . (i ,·11\. Si:c~ .f Ul, l\ 1\J, IM /'.'. . l' .K..Roacl . N,'w Dc:lhi. -\. ( ic:nl S,:c:) ./ ,\h) l\C Rly \~mp. 1\ ssu. 17 \ I i\ .\, Bas;1111 Lane, Ne\\' Delhi. , h Hd . Sc:c:y . ,\ \\ India SC/ST Rl y Emp. i\ss,1 . N\1nh / ,011c Onic:e. f'larnd :1 Hous , N .. . n ,
11

. . N l' \">()A l' N ·01 \lQ - 1·· -~. ~\\ . (;; 11 
t •. l icn\. ::--;,~~ . 1 ' " ,ot,111 t, .. , . 0 1 11:1:\ Barodn l· \1) \I SL' . N1:'. W Dt'lhi . · 7. \ )) Cl'( )1

\ l'. I It.), u 1r1,·,:, BarnJ:1 l lm1sc. NDL::i for upl,1:1ciing ,i n 1hc website . 



SYLLABUS FOR SELECTION TO THE POST OF 
Sl'AFF & WELio'ARE ITiS?ECIOR 

--------
! Tentative --; 

o,ganizatiord set u.p&proces:aei, ocTRailwn-;;; 
l. Rote or R::iii.wc!:y\S i11 deveiooroem 0f counrr .-
lL Organization of Raihvays _:__ Ru.i.iway Boa.rd; HQ &, other uniLs 

UL l<:.ole of Persartr1e.l Department · .. is-~1-w""is 01!-:.r:r c!ei,)~!:.me:1:.~ 
1V. Schccluie of Puwers wilh respect to cs1..ablishmc;1L macters 

1 
V. Ge.nernl . Office Procedure al Imporh,nt registers ,0,_ foTIIJs «r 

I \ 
HQ/statl.ons/depots, b) Files & their maintenan ce, c) DAK systt-"!Il 

~ Policy guidelines like Y..1.anuals, Cndes &. circ1_1)nrs 

H\ '1.. !\ Genernl Conditions of Service & Establishment R'Ules 
I. Modes of Rcrnutment, Functions of RRB & R.RC 

1 \ 11. Recruitment Rules & p1adng of i.ndcnt 

\ 

'1, m. R1:se rv,,tion Policy for SC, ST, OBC, ?wBD, BWS, ESM i'.-, CCAA 
lV. MaL.~taining Reservation Roster - practical aspects 

1 
1 V. S~-ccial Quota Recn.ritment - Spans, Cu!tm<!!, &out & Guide Qu.ora 

I l Vl. Casuai Labour, Substitu tes & Act Apprentice trainees 
\ Vl l. Seniority, Lien & A\rCs 
\ Vlll. Promotion rules - GDCE, LDCE,. Selection, Suitability & Trade Tc::sl, Rdus1:.1l 
I of promotion 
\\ \X. Rules rega.:-di...,g A.PAR 

X. ~·1ACP t~ U.p -gradal.ion., S ervice re\iet\= 
XL '1':tjnsfer -~ D~putatio n, S-X-cadre po.'-;~ . 

\ X.I1. Rules fo!· St:rvice record~ DOB 1 Depe.rident fornily nierr!bers, E-Sfl. 

I Financial As'Dects of Establishrn.e-.nt .matter , . 
I - . 

\ 

1 P;:iy s·1 n:ct u-:-e &. Pay fixation - JJ;actfoal aspects 
ll. ln.c !-e-rnents .a~ tsic.,tior1.al i n'--1~1., J.cn.'t 

\ 
l! l. Stepping u.p of Pa~ • ~ · 

1 IV. P.::1y Bills &0 n::-1:.i ted :1-11c_6 . . . _ 
\ V. Recoveries, Deduction •of lncm;m::. Tax & Ar r~1 s 
i VI. Loans , PF, Ad,-ances & Ailo,Ya::"::.:·:::C:::C:::S:...C::..t::...(:::.:•:...· '--' --- --,-- - - - ,---
\ Settlement ·, · -· • ·· · 
I J. Retirement rules _ Old Pe~~jpr~ s t:hc.mt;,:,Ne.v" ['ensibn sche;'lle l:'t- Unified Pensjon 

4_ 

schemi:: . C . . (l . Grn:u1~y ·OIS, L t'"' VC Encashment, II. Posl-retirernent benefits - _oru1n1,1tauo , ' • ·' , . a 

I Fz..mih Pension, PrnvidcP-t !'•'u.nd R•,.Jk: etc. . . __ . . ·.• , ~ 
\ il l. Otbe( than n omJal retirement cas:'.-s hke VR, R:es~gr'..at1ons , E.-..-gr-,mc1 pa:,-,ne.nt 

, \ JV. Handli ng of Pens i.or. Adala1. , Pen sion.er_'::.g:.-.·:..:A.=s=s-=o-=c:...1a..;_l.l_o_n_s_· _ ______ _ _ ___ _ 

,-.~ i Financial Expenditure etc. 

L 
11. 
llL 

C&rnns of financial propriety 
Audit and Accounts nurrl:!tive report 
Bud<>et Ciassifica1.ivn of Ucmands of G rant.-$ 

"' ' 

i 
i 
i 
I 
I 
I 

'1/.-,of ! 
i 

ques ti_:>n_ ! 

10 

OS 

i 

---i 

iO 

T 
I 
I 

I 05 

i l\' . _.;. ... ~~':.:1 !·d of "'.1/0!'k~ !!1 ".~'c,~k:,;; Pr~✓aJn..rn~ . ; ~ . outsuurcin 
l \i. P n ;c:,: <lun:: for Sw~s _pro~~t, Ge M, tRf ~~ ~ - g 

,. TusZ ofiT platfo;-ms in. Personnel Wo:rkisg 
----+-- ---J 

; I 

; l. E: -omc:,~. ,·!RFiS, !P:'.S. , RESS 
11. CPG R!-..~1 S . UMlD, GEM, IRPSM 

Jll . \•iori<i.n!! k.CJGt'.:'.13~~ c,r Comout c ,·s 
' 7 . 

1 
Medical De-catl!gorization o f ·Employees 

I ! 

! 05 
I 

! - - - - --- ·- ·--/ 
! 

' · Medical eXa.Jnin.:.:.tion of Raii,,, ;;ys err-,ployecs . . \ J~: Medica.l dc~tltt:•~ori7 .. znion &. absorptio n of mcdlc,illy dc-cate,:,,onzcd ~~ 
>\. j Comp assion.~~ Ground Appoi:ntm.ents {CGA) - Rules~ Proced~e 

! 
I - - - ~ 

\ J. R u ir.:s and p ,-writics for CGA: ll. D_oc umen~ i:equrred for CC,A; 

L _ I I l l. Ver ification of doctlL"l.C!llS & enquiry of CGA 

i 
0 5 ! 
_J 
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